
 

 
Independent Chair: 

Brighton & Hove Local Safeguarding Children Board 
Job Description 

 
 
REPORTS TO:   CEO Brighton & Hove City Council 
 
DEPARTMENT: Families, Children & Learning Directorate. 
 
SALARY: Paid on a consultancy basis.  It is anticipated that this role will require up 

to a maximum of 40 days per annum (minimum of 30 days). The specific 
commitment required will be agreed as part of the appointment process 
and is open to negotiation. The daily rate will be £500 per day, including 
any travel costs. The arrangement would be for an initial period of three 
years with an annual renewable contract subject to six months notice by 
either side.  

 
 
BASIC OBJECTIVES OF THE POST: 

1. To chair effectively the Brighton & Hove Local Safeguarding Children Board (LSCB), 

and the LSCB Leadership Group, and be a member of the Health and Wellbeing Board. 

2. To facilitate effective partnership working of the LSCB and ensure that the LSCB carries 

out its functions to safeguard and promote the welfare of the children and young people 

in Brighton & Hove. 

3. To ensure the LSCB is able to fulfil its statutory objectives of independence and co-

ordinating and monitoring the effectiveness of inter-agency work to safeguard and 

promote the welfare of children. 

4. To ensure a collaborative approach in the work of the LSCB and ensure that partner 

agencies co-operate and effectively safeguard and promote the welfare of children. 

5. To provide an effective communication link with the media on outcomes from any 

Serious Case Reviews undertaken by the LSCB, as well as on any other issues that 

give rise to public interest. 

 
RESPONSIBILITY FOR STAFF: 
There are no direct responsibilities to manage staff – the LSCB Business Manager will report 
to the independent chair for direction on Board activities but will continue to be line-managed 
by the Head of Safeguarding & Quality Assurance, Families, Children & Learning Directorate. 

 

KEY DUTIES AND RESPONSIBILITIES: 
1. To set the work programme and agenda for the Brighton & Hove Local Safeguarding 

Children Board. 

2. To provide an independent, objective voice for the LSCB, with effective and productive 

challenge, ensuring the delivery of its core functions and responsibilities. 



3. To promote a collaborative approach to ensure that partner agencies cooperate and 

effectively safeguard and promote the welfare of children and young people, calling 

agencies to account when this is not achieved. 

4. To ensure that the voice of children and young people is heard through their 

participation and feedback in all work undertaken by the board and subcommittees. 

5. To ensure the efficient running of the board and effectively chair the meetings of the 

full Board and Leadership Group. To chair other meetings as is agreed appropriate 

and follow up decisions as required including items for ‘chair’s action’. 

6. In conjunction with the Chief Executive, Lead Member, Executive Director of Children’s 

Services and other staff ensure that key issues and national developments are brought 

to the attention of and considered by the LSCB and its subcommittees. 

7. To oversee the development of the LSCB annual report and business plan, and to 

ensure that this links to the plans of other LSCB agencies. To ensure that there are 

regular update reports to the Board meetings on progress against the targets in the 

business plan. To ensure that there are regular reports to the Board on the LSCB 

budget and multi-agency funding arrangements. To ensure that the LSCB annual 

report is publicised widely, including taking the report through the existing protocols for 

the; Health & Wellbeing Board; Children, Young People & Skills Committee; and 

Police & Crime Commissioner. 

8. To ensure that all LSCB minutes, plans and reports are produced to a high standard 

and endorsed by Board members and where appropriate made publically available. 

9. To maintain an overview of the work of the LSCB’s subcommittees, ensuring that key 

issues are reported to the LSCB. 

10. To make decisions regarding serious case reviews based on the recommendations of 

the Serious Case Review subcommittee. To ensure that any serious case review or 

partnership review is conducted efficiently. To manage the media response as agreed 

with partner agencies. 

11. To provide an independent arbitration as necessary if conflicts of interest arise within 

the LSCB.  

12. To respect the confidentiality of sensitive information provided by LSCB partners. 

13. To be a member of the London & South East Regional Chairs group, and where 

appropriate, to contribute to national and regional events. 

14. To contribute to the preparation and management of external inspections. 

 
  



KEY FUNCTIONAL LINKS: 
 

 Chief Executives, senior managers from all LSCB partners, including Brighton & Hove 

City Council, the Brighton & Hove Clinical Commissioning Group and Sussex Police.  

 Community and Voluntary and Organisations 

 Other partner agencies including Probation Providers,  East Sussex Fire & Rescue 

Service and CAFCASS 

 Children, Young People & Skills Committee 

 

OTHER RELEVANT MATTERS: 
 

 Brighton & Hove LSCB expects the chair to show a commitment to the principles of 

equality for all members of the community and to evidence this in their practice. 

 
 
 
 
 
 
 
 
 
 
 
 
  

        Brighton & Hove Local Safeguarding Children Board 
    Quality & Safeguarding Unit       
    Moulsecoomb North Hub               www.brightonandhovelscb.org.uk 
    Hodshrove Lane                      LSCB@Brighton-hove.gov.uk 
    Brighton                            @LSCB_Brighton 
    BN2 4SE                            #yourLSCB     #EveryonesResponsibility  

 

http://www.brightonandhovelscb.org.uk/
mailto:LSCB@Brighton-hove.gov.uk


Independent Chair: Brighton & Hove Local Safeguarding Children Board 
Person Specification  

 
EXPERIENCE: 
1. Experience of chairing complex meetings at a senior strategic level and the ability to 

chair meetings in an efficient and effective manner. 

2. Experience of working within services for children either in the public sector or the 

voluntary sector at a senior and strategic level. 

3. Experience of the safeguarding arena from an operational context. 

4. Experiences of achieving change/delivering developments within safeguarding work. 

5. Experience and understanding of multi-agency funding arrangements and the ability to 

work with LSCB member agencies to identify resources. 

6. Experience of handling a range of media requirements, being confident in handling both 

re-active and pro-active situations. 

SKILLS: 
7. Leadership skills in negotiating and facilitation in resolving issues across agencies.  

8. Excellent interpersonal, communication and presentation skills, including communication 

with the media 

9. Capacity to manage a high profile formal group, and to take a lead to facilitate clear 

decision-making on key issues. 

10. Organisational abilities to ensure the smooth functioning of the LSCB 

KNOWLEDGE: 
11. Knowledge of the legislation underpinning children’s services particularly the relevant 

guidance and regulations with regard to child protection and safeguarding. 

12. Knowledge of how to maintain effective safeguarding practice. 

13. Knowledge of recent developments and research related to the safeguarding agenda. 

14. Knowledge and understanding of supporting and promoting the welfare of children and 

preventing harm and neglect 

PERSONAL ATTRIBUTES: 
15. A commitment to safeguarding and promoting the wellbeing of children, young people 

and their families in the community. 

16. An understanding of the need to maintain confidentiality and the protocols around 

information sharing. 

17. A willingness to increase personal knowledge and understanding in child protection and 

safeguarding 

QUALIFICATIONS: 
18. Academic and/or professional qualification in Social Care, Health, Police, or Education. 


